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regulations promulgated thereunder.

b. To this end, Bection 6 of the Central Intelligence Agency Aet of 1949, as
smended, provides that the Agency ahall be exempted from the provisions of
sections 1 and 2, chapter 795 of the Act of August 28, 1935 (49 sStat. 956, 957;

5 U.S.C. 654), and the provisions of any other law which require the publication
or disclosure of names, official titles, salaries, or mumbers of personnel
employed by the Agency. Accordingly, such separations will be carried cut under
the authority granted to the Director of Centrsl Intelligence in section 102(c)
of the National Security Act of 1947, as amended, which provides that notwith-
standing the provisions of section 6 of the Act of August 2, 1912 (37 Stat.555),
or the provisions of any other law, the Director of Central Intelligence mey, in

“wris discretion, terminate the employment of any officer or employee of the Agency

vhenever he shall deem such termination necessary or sdvigeble in the interests
of the United States. Therefore, the standards governing such separatiors will
be those set forth below exclusively, end no employee will be entitled to con-
sideration under standards set forth in any other law or regulation, mor will
any employee be entitled to appeal to the Civil Service Commission any determin-
ation of the Agency. UNor will any standsards or procedures set forth herein have
any epplication to involuntary separation actions carried out under the authority
of Regulation| | Nor shall the suthority of this Regulation be invoked
for separations which properly should be processed under the anthorit;’r of
Regulation| | Termination of employment under this Regulstion, R[],
shall not affect the right of the officer or employee to seek or accept employment
TAB C

- p. 2

Approved For RelgcagcR@0 05/ ¥ QFATRPAG2-00631R000300150001-3

25X1A



IR Approved For Ré¥rse 2002/06/25 : CIA-RDP62-00631R0%¥300150001-3

COBEFIDENTIAL
-’
in any other department or agency of the Government if declared eligible for

such employment by the U. 8. Civil Service Commission.

c. The record of past performance, accomplishments, and contribution to the
mission of the Agency of esch individual being considered for seperation shall
be thoughtfully weighed along with the assessment of current performance and

potential.

4. Personnel shall be separated from employment as a result of manpower
adjustments only after all possidbilities have been exhausted for their

reassignment to other positions commengurats with their skills and ability.

e. The employment of personnel shall not be Jeopardized by resson of the
wrcircumstances or accident of the loeation of their assigmments at the time

personnel reductions are made.

3. APPRAIS

An employee wvho bas been notified of his separation after baving been determined

to be surplus under the provisions of this regulation may appeal the separation

action in writing to the Director of Central Intelligence within thirty (30)

days fram the date of notification. The employee must give specific reascms

upon which the appeal is based.

TAB C
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c. The record of past performance, accomplishments, and contribution toc the

wmisslon «f tie Agency of each individual beins considered for separation shall

be thoushtfully welghed elung with the assessment of current performance and
potential.

d. Perscnncl chall be separated from employment es & result of manpower
ad justments only ai'ler all poscibilities have been exnausted for their

reassigoment tc other positions commensurate with their skills and ability.
The employment of persovnnel chell not be jeopardized by reascn of thne

=

e

circumstonces cr nccident of the locetivn of thelr assignments at the tine

pergounel reducticons are made.

Tl o
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SEPARATION OF SURPLUS PERSONNEL

LICABILITY OF PROCEDURES

procedures given herewith shall apply to s Career Service 1 t'e

1 acsigned to that Career Service exceed the number of spaces as givern
areer Service Staffing Authorizaetion (CSSA) on the ninety-first day

e CSSA is approved or revised (R [ |, paragraph 3b). The Hend of
er Service, in consultation with the Deputy Directcr concerned and the

irector (Suppecrt), shall designate the grade levels and, if need be.

the categcories of specialization of personnel to be regarded as surplus.

b. The
Career S
Intellig

personne

se procedures shall alsc apply when, at the request of the Head of Lhe
ervice and the Deputy Director cuncerned, the Director of Central
ence suthcrizes the reduction irn number of s defined category ol

1 in the interest of the long-renge needs of the Service.

c. Civilien emplcyees not assigned to Career Services shall be adminirtered

by the res

of these

esponsible operating officizl and shall be subject to the application

procedures wheaever it s determined that such personuel are excess

to Agenc

y requirements.
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2. ESTABLISHMENT OF RETENTION REGISTER

a. Definition. A retention register 1ls a rank order licting of pervoricl
in any category affected by a planned reduction. The ranking determ.nes t:c
order of precedence fcr retencica by the Career Service, cr, in the cage i

non-Career Service personnel. by the organizaticn concerned.

b. Initial Renking by Buard or Panel. Rarkings in crder to ectebliion

registers may be initiated by existent Career Service Boards c¢r Punels or oy
Boardpg specifically cstublished by tle Deputy Directcr concernedl. Thezse
rankings shall ce completed witnulo forty-five days after the decicion is take:
to reduce the punber of perscnonel in & given category. The Board vy Punel

W/ shall asslgn each individual cn the register to a speclfic positinn, Loing

from highest to lowest except tiat the Board or Panel may ewmploy the procelares

outlined below whenever the register comprises tw nty-one or nore ind:riduls:

uciy registers shall be divided into ten cecticns. The Cureer 3nrrice
hall assirn individuels to each section, the Ilrst section containing
those ranking hishest, then downward ho tle last sectiun which shall

dentalin the nawes of those ranking lowest on the register. tne scctions

to be as nearly equel in cize as possible. Those secticn. at the low st

part of the reglister which comprise ten individuals or twice the numbexr

ittt - ot

of individusals to be separated if this number be larger than ten will

be consolidated into one group and a specific rank order of all individwls

et 0

. in this group from highest to lowest shall be established.
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c. Fuctors to pe Convidered. The Heud of the Career Service, Jr operating
!

foicia%, shall ensure that the fullowing ractors ure carefully weighed ia

establishing the ranking of persormnel: (1) position perfornance. (2) quali-

fications; and (3) potential for future usefuluess. To this end he ohall
provide tc the Dourd or Pauel specific, written instructions concerning tihe
applica%ion of these factores.
i
3. REJIEW OF RETENTION HREGISTERS
a. Aféer the retenticn registers are complete, & committee of three dis-
interesged senior officials appointed by the Director of Central Intell:zence
!
shall réview the officlal perconnel and cther pertinent files of those indi-
vidualsiwho have been placed in specific rank order in accordance wilu tne
provisions of paragraph 2, above. The committee shall give careful attenticn
to the c%mplete record of Federgl erployucnt and nilitary s®rvice, as well ag
to the fnctors as precceribed by the Career Jervice Head or cpevating ofi icial
conceraed. Tre conmittee, by majority vote, shall revice the rank order ot

this group, if it deems suen revisicn wervonted, duly noting coch changes as

are made.

b. The Head of the Career Service, or copersting official, snsll then review

|

|
the specific rankings ac revised and noted and snull make and record sucn
|
. changec &s he shall deem warsanted.

TAB D
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c. The Director of Perscnnel shall then review the Career Service retentinrn

registeérs ac reviced and noted by the committee end Head of the Career

Service or operating official. In accordance with paragraphs 2 ¢, d. and

e of basic regulation he shall ensure that every reasonable effort has been

made to protect the interests of individuels being considered feor seperation

and to

retain in Agency employment those who qualify for positions in corponents

or Carger Services other than the one which has nominated them for separation.

He chall recormend to the Director of Central Intelligence the separation of

individuals who are deemed to be surplus to the Agency as being mdvicable 1in

(' the interescts of the United States.
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SEPARATION COMPENSATION

e personnel who are nominated for separation in accordance with the
provisions of Regulation[ |, Separation of Surplus Personnel, are indi-i
viduals who, because of the nature and circumstances of their service with |
ﬁhe Aggncy are at a disadvantage in making occupational transfers and may |
therefore be unable to command reasonable levels of earned income for an
extended period of time following termination of Agency employmert. Sepe_ra;iiot
compensation, as authorized herein, is granted for the p:rpose of a.ssiatiug

such 1ndividuad.s during the process of their voca.tional reorientetion.

2. AUTHORITY
The authority to grant sepearation compensation is based on the authority oft
the Director of Central Intelligence t.o establish and adminiater compensatmu

i

standa.rds and is contained in the Central Intelligence Agency Act of lC)th

as amended.
3. POLICY
a. 'The decision to grant separation compensation in any given case will be:

based golely upon a review of the nature and circumstances of the individum. "

E P ; g | :

employment in the light of the standards set forth herewith. The determination
B E
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of the applicability of these standards in any given case is the sole preroga-
tive oJ the Director of Central Intelligence or his appointed represeﬁtative;'
however, an individual who is denied separation compensation may eppeal suck |
decision to the Director of Central Iﬂtelligence‘within 90 days, by suomitting

further evidence concerning the nature and circumstances of his employment.

b. Separation compensation will be granted to those personnel thirty years
- of age or more vho have coupleted five or more years of satisfactory Agency
civil service and who, during the predominant pericd of their service, heve
been trained for and sssigned to intelligence, Operations or communications
positiocns which axre part of the overseas structure of the Agency's orgenization
\-’ and who are to be geparated for the purpogse of gchieving a balanced digtributiga
of age end grade groups within that structuré::; a consequence of change in

emphasir in the operational mission of the Agency.

1 i
c. paration compensation may be granted to other individuals thirty yesrs

of age or more who are separated as excess to Agency needs, it being established
that for a period of five years or more preceding eeparation they were atsiéneé

to duties which required the acquisition and application of skills for which

req nts in other Govermment or cc@mcrcial fields of employment are either
rare or nonexistent and which effectivgly prevehted them from studying, prac-
ticing, or otherwise developing or retaining proficiency in an establisghed

occupation or profession.
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In CO”SUltJtlJA with the Head of the Cureer Service concerned, vhe Director
I

PGJSJHPEI Will review the cature and circumstances of the asal nert of

Py

o
each 1ndividuﬂl scheduled for involuntary separation in accordiuice with the
provis ; o of Regulation ard, in appropriate cases, will recoruend
to uﬂeiDLTCC‘OF of Central Intelligence that separatlion couwpensation Le

granted.

5. CdMPUTATION OF SEPARATION COMPENSATION

Separation compensation shall be al the rate of one-twelfth current aniual begic

|

salary f'or each year of continuous Asency service iumediately precedin the
i

separation excepiln: that:
J

a.  Separation compensacion shall not exceed one year's salary.

b, The Direc.or of Personnel agy recorwend to the Directer o lecser
amount of separation compensation than that provided above whon

circumstances sgo warranc.

c. Separation eompensation to persons who, by reason of involunt ary

separation, are elizible for ar immediate retirement anauity
under the Federal Civil Service Retirewment Act snall ot exceed
the difference beiween their terninsl annusl galary and lhe
anount of annuity payable durin: the twelve mouths foilowing

separation.
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5. PAYMENT
Separati n c ppersalion ghill e payable at the option of the individual as
a single swa or us wo virlable iastallments thereof provided only chat flnal

payaent shall e asde no later than the moath of January following sep.ratiom.

TAB E
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